
Every year, CEA HR subject matter experts digest the new 
employment laws and provide practical solutions for businesses 
at our annual Labor Law Update. There are major changes on the 
horizon for California employers in 2024, so this is a year you don’t 
want to miss! Join us in person or via zoom, or purchase a recording 
of this exciting event! 

From a myriad of new employee rights to handbook policies and 
new required posters/notices, here are just a few of the changes:

• Increased mandatory paid sick leave to a full week
• New written Workplace Violence Prevention Plan requirement
• New cannabis-use rights and restrictions on drug testing
• Increased minimum wage and exempt salary minimum
• New NLRB Standard impacting employee handbook policies
• Revised criminal history regulations
• Fundamental changes for fast food chains, including a $20/

hour minimum wage

Tuesday, January 30, 2024 
10:00 - 11:30 AM

employers.org

Register Now! 
Or register by using your phone to scan the QR Code →

Hybrid Event 
Information
This presentation will be 
presented simultaneously 
online via ZOOM Meeting 
and IN-PERSON at:  
Hampton Inn & Suites 
Red Bluff 
520 Adobe Road   
Red Bluff, CA 96080

Cost:
$25/person for the live on 
site event, the virtual zoom 
link or the recording

2024

Labor Law 
Update

Join us in person, virtually, or watch the recording at your convenience.

https://www.employers.org/events/onsite/2024-labor-law-update-sponsored-by-red-bluff-chamber-of-commerce/01/30/2024/
https://www.employers.org/events/private-webinars/creating-a-culture-of-professionalism-civility-and-respect-in-the-workplace-sponsored-by-the-monterey-county-workforce-development-board/08/23/2022/

